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Amplifying the Light in Social and Public Issues
Rav Meir Nehorai, Rav of Moshav Masuot Yitzhak, Chairman of Beit Hillel

One of the most weltknown disputes between Beit Hillel and Beit Shammai concerns the
commandment of lighting Hannuka lights:

The Rabbis taught: The commandment of Hanukka is one candle for each person's
home. The meticulous (mehadrin light one candle for each single person. The exiremely
meticulous {mehadrin min harmedathrin): Beit Shammai say: On the first day one lights
eight: subsequently, one reduces the number each day. Beit Hillel say: On the first day
one lights one; subsequently, one increases the number each day. [Shabbat 21b)

Beit Shammai believe that we should reach perfection in an instant; so in their opinion
we light eight candles, already on the first day. However there is a fly in the ointment;
the danger in sudden elevation is that it can lead to major crisis. Someone sees a great
light and lofty visions, he has elecirifying experiences, is tofally gripped by the emotional
ecsfasy; however, with fime the visions weaken and the memories fade. A person carries high ideals, aspires to change
the world, to perform kind deeds and fo spread peace. However reality piles on difficulties, the implementation of the
ideals is not so simple; it is difficult to reach instant perfection in a complex world.

Consequently, it is advisable to adopt the methodology of Beit Hillel, to increase the light one day at a time. Only a
sober reflection upon life will amplify the light; while the approach of Beit Shammai may lead to fofal collapse, the light
will diminish and fade, leaving nothing of the original inspiration. According to Beit Hillel progress is measured, paying
careful aftention 1o the complexity of reality.

The path of Religious Zionism is difficult and complex and only the adoption of Beit Hillel's approach will allow gradual
and responsible progress, and spare us from crises.

The aspiration of the Beit Hillel movement, which is made up of rabbanim and rabbaniot who serve in communities

and educational institutions, is fo add light o social and public issues. We are aware of the complexity of these issues;
however this does not excuse us from addressing these issues that are part of the public discourse. We are sefting out
upon a long road, and in its course we shall endeavor to generate perspectives on topics of state and society, responsibly
and with caution.

What makes a movement comprised of community rabbis exceptional, is that it does not express its opinions with slogans;
rather, ifs voice emerges from an occupation with Torah and in-depth study, that will lead fo the publication of halachic
ru\ihngs, addressing questions which concem the Religious Zionist community at home, at the workplace or in the public
sphere.

In this brochure you will find halachic inquiry of two important topics, that affect our daily life. These rulings are the
proolulct O(S collaborative study in the beit midrash, and extensive peer correspondence and review unfil the rulings were
crystalized.

We aspire fo continue publishing further rulings in the future, on social and public issues, with the conviction that we may
make a significant contribution to the spirituality and morality of the Jewish people in a generation in which God has
blessed us with sovereignty in the Land of Israel.

 Is Controversy Positive or Negative ¢
Rav Shlomo Riskin, Rav Of Efrat, founder and Chancellor of the Ohr

Torah Stone Institutions

Is confroversy a positive or a negative occurrence? Since the ideal of peace is so fundamental
fo the Jewish ideal- to such an extent that we even greet and bid farewell to each other with
the Hebrew word shalom, peace - | would expect that confroversy would be universally
condemned by our classical sources. However, the Mishnah in Avot (Ethics of the Fathers 5:20)
distinguishes between two types of controversy: “A controversy which is for the sake of heaven,
like that of Hillel and Shammai, will ultimately continue fo exist; a confroversy which is nof for
the sake of heaven, like that of Korah and his cohorts, will not continue to exist”. In addition to
the problematic issue of the positive description of a “controversy for the sake of heaven”, it is
difficult to understand why the Mishnah reggrs o one fype of confroversy as that of Hillel and
Shammai, the two antagonists, and the other as that of Korah and his cohorts, rather than Korah and
Moses, a parallel structure which we would have expected.
| believe that the answer to our questions lies in the two legitimate definitions of the Hebrew word for controversy, mahloket:
does it mean fo divide, [lehalek] or to distinguish (la'asot hiluk), to make a separation or a distinction; the former suggests an
unbridgeable chasm, a great divide which separates out, nullifies, the view of the other, whereas the latier suggests an analysis
of each side in order fo give a greater understanding of each view and perhaps even in order fo eventually arrive at a synthesis
or a dialectic of both positions together!
Wit this understanding, the inifial comment of Rashi on the opening words of * Parashat Korah “And Korah took”, becomes
indubitably clear: "He ook himself fo the other side fo become separated out from the midst of the congregation.” Since Korah
made a great divide between himself and Moses, the Mishnah in Avot defines his controversy as that of Korah and his cohorts;
he was interested in nullifying rather than in atiempting fo understand the side of Moses. On the other hand, when the Talmud
(B.T. Eruvin 13b] describes the disputes between Hillel and Shammai, it decides that “Those and those (both schools| are the
words of the living Gd. If so, then why is the normative law decided in accord with the school of Hillel2 Because they are
pleasant and accepting, always teaching their view together with the view of the school of Shammai and even cifing the position
of Shammai before citing their own position”.
According fo this view, that “those and those (conflicting opinions| are the words of the living G-d”, the Almighty iniially and
urposefully left many issues of the oral tradition open-ended in order fo allow for different opinions, each of which may well
Ee correct when viewed from the perspective of the Divine. Indeed, the Mishnah in Eduyot teaches that the reason why our oral
fradition records the minority as well as the majority opinion is because a later Sanhedrin (Great Jewish Court) can overrule the
decision of an earlier Sanhedrin, even though it is not greater than the earlier one in wisdom or in number, as long as there had
been a minority view recorded on which the later Sanhedrin may rely for its reversal of the earlier decision; and most halakhic
decisions rely on a minority decision in cases of stress (Mishnah, Eduyot 1,5, Rambam and Raavad ad loc). In the world of
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halakhah, minority dissenting views are never nullified; these opinions are also part of the religiolegal landscape, and can become
the normative law of the maiority at another pericd in time or for a different and difficult individual situation.

The Talmud likewise powerfully and poignantly confirms the importance of dissenting views in order to challenge and help clarify the
altemate opinion. R. Yohanan and Resh Lakish were brothersindaw and study pariners, who debated their conflicting opinions on
almost every branch of Talmudic law. When Resh Lakish died, R. Yohanan was left distraught and bereft. R. Elazar b. Pedat, a great
scholar, fried fo comfort R. Yohanan by substituting for Resh Lakish as his learning companion. “Every opinion that R. Yohanan would
offer, R. Elazar would confirm with a Tannaitic source. R. Yohanan lashed out, ‘You are like the son of Lakish@ Previously, whenever |
would give an opinion, the son of Lakish would ask 24 quesfions and | would answer him with 24 responses; in such a fashion, the
legal discussion Eecome enlarged and enhanced. But you only provide me with supporting proofs. Don't | know that my opinions
have meri2’ R. Yohanan walked aimlessly, tore his garments and wept without cease. He cried out, ‘where are you, son of Lakish,
where are you, son of Lakish:" until he lost his mind. The other sages requested Divine mercy, and R. Yohanan died” (B.T. Baba
Melzia 84a).

This fundamental respect for the challenge of aliernative opinions - so basic to the Talmudic mind - is rooted in another Mishnah (B.T.
Sanhedrin, Chapter 4, 37a), which sees the greainess of Gd in the differences among individuals and the pluralism of ideas. "Unlike
an individual who mints coins from one mode?ond every coin is exactly alike, the Holy One Blessed Be He has fashioned every
human being in the likeness of Adam, and yet no human being is exactly like his fellow! .And just as human forms differ, so do human
ideas differ.” It is precisely in everyone's uniqueness that we see the greatness of the Creafor.

And this was one of the great teachings of Rav Aviaham Yitzchak HaCohen Kook: “only through a multiplicity of ideas and views can
we eventually reach the one great fruth which encompasses them all”.

The Voice of a Balanced and Benign Judaism
Rav Ronen Neuwirth, Rav of Kehillat Ohel Ari, Ra‘anana, Director of

Reit Hillel

The Talmud is replete with disputes between Beit Hillel and Beit Shammai, which left their mark on
the world of Torah and Halacha. What is the root of their disputes@ Why did they see the world so
differently, even diametrically opposed? The answer lies in their mishna in the first chapter of Pirkei
Avot:
Hillel says: Be of the disciples of Aaron, loving peace and pursuing peace, loving your fellow
creatures and bringing them close fo the Torah
Shammai said: Make your study of the Torah a fixed habit. Say litfle and do much, and receive dll
men with a cheerful face.
Both Hillel and Shammai deal with atiitudes fo Torah, and relationships fo people, but the root of
their disagreement lies in their sfarting points. Another example can be found in the weltknown disagreement in Ketubot 16b:
Eoc\i/\/ does one dance before the bride? Bet Shammai say: Describe the bride as she is. Bet Hillel say: A beautiful and virtuous
ride.
Both Hillel and Shammai speak the truth, but they maintain entirely different perspectives. Shammai perceives the truth according fo
what his eyes see, so he says "Describe the bride as she is.” Even if the bride is not blessed with beauty, the observer must say the
fruth as it is. Hillel, on the other hand, evaluates reality through the eyes of others. Since in the eyes of the groom, the bride is the
most beautiful woman in the world, Hillel says, “A beautiful and virtuous bride.” This is why our sages said that Hillel was humble.
Hillel can exit his own being, enter the shoes of another, and behold reality from there.
Shammai evaluates the wogd through the eyes of Torah, through the lens of absolute fruth. He interacts with people, but accepts
them as visitors fo his place, which at times may be an ivory tower: “Receive all men.” Hillel, on the other hand, evaluates the world
through other people's eyes, and from there brings them close fo the Torah. He is tolerant of people's needs and understands their
state of mind. Through his love for them, he can %ring them close fo the Torah. This is the secret of Hillel's influence, and as the author
of Tiferet Yisrael explains, “People's nature is o take note of the advice of their friends and not the advice of their enemies. So when
a sage fries fo improve people with kind words they consider him a friend and listen to him. Through his love he brings them closer
o the Torah. This is nof the case with a sage who tries to improve people with harsh words; they take no notice of him. This is what it
means fo love one's fellow creatures, and through that love, bring them closer to the Torah.”
In recent years, great and important rabbis have publicized many sftatements on core issues which lsraeli society struggles with,
concerning the army, democracy, women, culture and more. Many statements were utiered in a brash and exireme siyle, tamishing
Judaism's image to the public. Time and time again expressions of separatism and radicalism in the Torah world have increased
people's feeling of alienation and detachment from Jewish values. These actions were carried out as an expression of Torah fruth, in
the fradition of Shammai. However, precisely now, in a period that Israeli society is undergoing a spiritual renaissance and searches
its roofs and tradition, the damage J;ne by harsh statements and extreme actions is magnified many times over, and pushes the
ublic away from the world of Judaism. It is due fo this, that we felt the period demands from us to define a clear path that wil
Edridg%e the gaps between the requirements of the times and the spirit of Judaism, and between the world of action and the world of
ideals.
The Beit Hillel organization of rabbanim and rabbaniot was founded to try o rehabilitate the image of Judaism among the wider
ublic. We aspire fo bring the voice of moderate and tolerant Judaism back to the center of lsraeli discourse, in the manner of Hillel
the Elder - "loving your fellow creatures and bringing them close to the Torah.” We are working fo rebuild the bridges through a
number of methods, that will link timeless Torah values with the reality of confemporary society. The Halachic beit midrash of Beit
Hillel will tackle with courage, infegrity and responsibility foday's issues, and will cutline solutions that are faithful o the tradifion of
Halachic rulings, while simulianeously taking info account the conditions of moderm reality. The ideclogical beit midrash will provide
the public with tools and guidelines fo cope spiritually and ethically with the everchanging modern reality, according to the insights
of the greatest rabbinic minds of earlier generations. The intensive ocﬁvig of Beit Hillel on social networks will influence public
discourse infemally, in the place where most discussion is happening today.
We recognize that in the generation of the information revolution, it has become common fo find knowledgeable people.
Consequently, we intend 1o engage the public in dialogs and dilemmas; o open the gates of our bet midrash to whoever wishes to
enter, and fo build a leadership which pariners rabbanim and rabbaniot together with community leaders.
In this manner we aspire fo renew the path of mainstream, traditional allencompassing Torah Judaism, 1o a place of offinity between
one person and another, fo a place of connection fo tradition and Halacha, a connection to the Jewish soul and the God of Isrcel.
With Heaven's help, with a dash of courage and much humility we shall succeed in restoring the Torah fo its former glory!
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Beit Hillel - Attentive Spiritual Leadership

Beit Hillel — Atientive Spiritual Leadership is a Centrist Orthodox spiritual leadership organization comprised of
over 150 rabbanim and spiritual leaders, men and women. Beit Hillel aspires to guide the Religious Zionist
community as well as the general Jewish population in lsrael, in a moderate, balanced, religiously folerant,
and communally relevant spiritual Torah direction. Beit Hillel will deal with the new realities and complexities
of our times, and aims fo infegrate Israeli society info one unified whole.

Beit Hillel — Attentive Spiritual Leadership will sirengthen the voice of Centrist Orthodox Judaism, maintaining a
fofal commitment fo Torah and Halacha while being fully engaged in modern society. Beit Hillel promotes a
folerant contemporary Judaism that speaks fo the religious, the traditional, and the nonobservant segments of
Israeli society.

Beit Hillel - Atientive Spiritual Leadership believes unequivocally in the efemity of the Torah and is totally
committed fo Halacha, which gives Jewish meaning to every generation.

Major Areas of Focus

= Halacha and Democracy - We srive fo blend Halocha and democracy together without sacrificing either,
for we view democracy in the State of Israel as a spiritual value. VWe consider the laws of the State of Israel to
be halachically binding upon every citizen. VWe acknowledge the halachic validity of the authority of the State
of Israel, including the government and Knesset, the court system and the police. We believe in an absolute
commitment fo serve in the Israel Defense Force (IDF).

= Empowerment of Women — \We assign spiritual significance to the advancement of women in society in
general, and in Judaism, in particular. Hence, we aspire fo increase women's involvement in Torah sfudy and
teaching, to enhance the status of women in Israel in accordance with Halacha, and to encourage women
fo be communal leaders, societal leaders, and Jewish spiritual leaders. In this spirif, we have chosen fo be the
first Orthodox spiritual leadership organization that includes as equal partners learned, scholarly women who
serve already as spiritual leaders.

Broad and OpenMinded Education - Jewish education should enable students o forge a strong Jewish
identity. This identity should be founded on a complex and comprehensive worldview, including the positive
elements that exist throughout the world and in modem Western culture. We believe in the value of academic
study and research, and in the importance of a profound, broad-minded Jewish education that promotes
respect, infegration, participation and full engagement with general Israeli society.

What makes Beit Hillel unique?

= ENGAGEMENT AND INVOLVEMENT: Beit Hillel believes in engaging Israeli society and being active
pariners in it, in academia, in the workforce, and in all positive aspects of the contemporary world. If we
crificize aspects of Israeli life occasionally, it is with love, from within, seeking fo elevate if, not as ones

concerned solely with sectarian interests and not from a position of isolation from the rest of Israeli society.

= HUMILITY AND DIALOGUE: like the historic School of Hillel, Beit Hillel will conduct itself with humility and
respect fowards those whose views differ from ours. Beit Hillel will conduct an open, attuned dialogue with
them, while giving full expression 1o our own approach fo the study and dissemination of Torah, and fo the
Torah values we espouse.

= INCLUSION OF WOMEN: Beit Hillel is the first Orthodox Jewish spiritual leadership organization fo include
women spiritual leaders as equal pariners in positions of leadership, learning, and influence. These women
are all distinguished and experienced scholars and leaders, and have an equal voice in the movement.

leaders. The Board of Directors and the Executive Committee have equal representation of public figures,
supporters, and lay and community leaders. A Public Council exists to reflect the general rabbinic membership
of Beit Hillel. The Public Council includes leaders from different areas in Israeli society — including academia,
business, education, law, and communications media.

= THE VOICE OF THE MAJORITY: Beit Hillel is comprised of more than 150 spiritual leaders who represent
the world view of hundreds of thousands of religious and traditional Israelis. The leaders of Beit Hillel are
devoted fo carrying out the organization's mission and programs —

u : Beit Hillel's organizational structure is based on genuine partnership with nonrabbinic
PARTNERSHIP: Beit Hillel's org | based on g p hip with bb
[ ]

in the Beit Midrash to carry out indepth halachic research and study of sociefal issues; in the media
fo communicate the messages emerging from the Beit Midrash; and in direct contact with the various
stakeholders who make Beit Hillel an inclusive, attentive, and grassroofs movement.

What does Beit Hillel do to achieve its mission?

Beit Hillel acts on three fronts to achieve its mission of attentive spiritual leadership:

= ATTENTIVE: communicating and connecting with the public through traditional public relations and media,
and social media networks.

= SPIRITUAL/TORANI: formulating and disseminating halachic and hashkafic positions through a Beit Midrash

for Halacha, a Beit Midrash for Jewish Thought, publications, study seminars, conferences and Shabbatonim

u LEADERSHIP: parinering with lay leaders in the community through the Public Council, Supporters' Coalition,
roundable events, conferences and regional chapters, as well as consultation services to communities and
schools.

Eligf'"lil

\ E ﬁ Join us on our Facebook: B Hillel ﬂ
b
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Let us expand on two of our central activities, the Beit Midrash and our face in the social media networks:
BEIT MIDRASH FOR HALACHA AND JEWISH THOUGHT:

The Beit Midrash convenes rabbis and women spiritual leaders with broad experience in the realms of Halacha and Jewish Thought.
Our goal is fo continue the chain of Halacha and Jewish values across the generations and fo compose comprehensive response. These
will address the major issues that have emerged from the social and technological changes that have taken place in modemn times, as
well as new issues that have arisen from the creation of a Jewish State after nearly two thousand years of exile. Inter alia, these issues
include such fopics as the challenges of maintaining modesty and propriety in relationships between men and women in social and
work seffings, involvement of women in religious life, the role of democracy from a halachic perspective, finding halachically sound
mays T}? engage non-eligious Jews and form bonds of friendship between them and the religious, values of equality and human rights in
alacha.

The Beit Midrash meets several fimes a year, studies these issues in depth, and suggests halachic solutions that will take info account the
values, demands and culture of modern society. Following each session, the issues are presented for discussion among all of Beit Hillel's
members on the internet, and are then collected info a publication, which is disseminated to synagogues throughout Israel once every
two months, in the name of Beit Hillel.

Beit Hillel - A Torah leadership with ifs finger on the pulse of its people
SOCIAL MEDIA NETWORKS:

Beit Hillel has made it a priority to be both accessible and attentive to the public’s mindsef, needs and questions — in real fime. Beit
Hillel recognizes that a community’s cohesiveness is no longer necessarily a function of the geographical space in which it operates,
but rather expands those boundaries by grounding itself in ideclogy, bringing people together, addressing their needs, and discussing
issues that concern the public.

Social networks and the Infernet are tools that enable Beit Hillel's spiritual leaders 1o be accessible and attentive fo the public. Beit Hillel
is noficeably present on a daily basis — on Facebook, Twitier, YouTube, and, of course, on its own accessible and regularly updated
website. Many of the men and women who are members of Beit Hillel have their
own Facebook accounts. These are connected fo Beit Hillel's central Facebook
page, which helps fo keep the connection between Beit Hillel and the public
alive and current.

Board of directors:
Rav Meir Nehorai — Chairman

By Peman Newwiinh = CEO Beit Hillel has the very first Facebook Halachic Responsa, which allows for

Pty Zamy Wisifiriam = Pogh Biait Miclerh o real fime debates concerning Torah issues, and invites the public fo participate
- actively in the discussion.

Rav Yoni Rosensweig — Coordinaor of the Beit  Beit Hillel runs public campaigns to promote social values such as prenuptial
Midrash for Halacha agreements, equality and human rights, a just affitude towards foreigners in Isrcel,
Rav Zvi Koren — Coordinator of the Beit and the active inclusion of women in Jewish life.

Midrash for Jewish Thought
Rav Shlomo Riskin

Rav Ohad Teharlev

Rabbanit Michal Tikochinsky
Rav Dr. Ronen Lubitch
Rabbanit Oshra Koren

Rav Amnon Bazak

Rav Yehuda Gilad

Rav Dr. Tzahi Hershkovitz
David Roth — Deputy Chairman
Hila Zeligman — VP and Spokesperson
Jacques Gorlin

Prof. Asher Cohen

Dr. Aviad Hacohen

Eran Rolls

Jonathan Koschitzky

Neil kaye

Ronen Rachamim

Visit our website:
www.BeitHillel.org.il
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Prenuptial agreements — putting on a seatbelt before starfing to drive

We have all heard, or know firsthand of the hairraising stories: @ woman wants a divorce from her husband
and becomes an aguna for many years; divorce proceedings dragging on for years; financial extortion by
o}r:e of the sides throughout the divorce process; and use of the children as a means of attack and bargaining
chip.

In rzcem years the fopic of using prenuptial agreements as a method fo prevent such miserable situations,
periodically comes to the fore. However, until now, in Israel, there has been no Halachic ruling on the
subject, and there is no rabbinical organization that has faken a clear stand on this painful issue.

Beit Hillel — atientive Spiritual leadership — decided to pick up the gauntlet on this pressing issue, and fo
seriously deliberate on the subject, with the goal of taking a clear stand — as noted, for the first time in Isrcel,
by an orthodox rabbinical organization.

The organization recently held a general conference on the subject in which dozens of rabbanim and
rabbaniot discussed the issue of prenuptial agreements, their Halachic validity in cases of potential igun

or refusal o divorce, and their power fo prevent these cases. Together with professionals of all facets of

the fopic, rabbinical pleaders, %wyers, dayanim, and other experts, the participants discussed prenuptial
agreements and presented the different facets of the various agreements that exist foday. It became apparent
in the discussions, that there is no currently exisfing agreement that provides a full solution fo the Halachic
concerns that arise from signing such a document. Nonetheless, the exisfing agreements can improve

the situation, and are preferable fo current practice in which various injustices are created, including the
possibility of divorce refusal and financial extortion.

It also emerged in the discussions, that none of the agreements presented rely on radical, lenient opinions; but
integrate with the centrist approach of Halachic rulings on this topic, throughout the ages. It also was raised,
that in our generation when the inferpersonal standards between men and women are less restrained than in
the past, being strict in these Halachot could lead to serious problems of adultery and illegitimacy {mamzerut].
The outlines o?fwo agreements were presented af the conference: Rabbanit RocKe| levmore, one of the
initiators of the conference, and one of the authors of the "Agreement for Mutual Respect”, delineated the
agreement and ifs usage in practice; and Rabbi Dr. David Mescheloff outlined the “Marital Agreement to
Mediate” which he composed 25 years ago.

In these very days, the organization is crystalizing its official position for support of pre-nuptial agreements,
after which will commence a public campaign to encourage couples to sign on agreements, according fo the
policy which the organization will adopt.

Prenuptial Agreements as a Tool for the
Prevention of Get-Refusal and Agunot

By Dr. Rachel levmore
Rabbinical Court Advocate; Coordinator of the Iggun and Get
Refusal Prevention Project of the Council of Young Israel Rabbis
and the Jewish Agency; One of the authors of the Heskem I'Kavod
Hadadi — The Agreement for Mutual Respect; Author of "Min'ee
Eiynayikh Medim'ah on prenuptial agreements for the prevention of
getrefusal; Member of "Beit Hillel - Tolerant Spiritual Leadership".
The agunah and getrefusal problem in Israel is widespread, with
severe consequences. |n extreme cases the lives of either women or
men who are victims of getrefusal are ruined. Moreover, in the past
few years, several of the organizations for social change has made use of the "agunah problem” as
a tool against the rabbinic establishment — making demands that range from a call fo the rabbis o
wake up and solve the problem on the one hand, to calls for the dismantling of the rabbinate and the
institution of marriage on the other.
As compared fo the Diaspora, the problem is especially acute in Israel due fo the fact that every
Jewish couple who reaches divorce is required by civil law to arrange the divorce in the State
Rabbinical Court, in accordance with Jewish Law — the halakha. The result of the linkage of civil law
and Jewish law is that all divorce in Israel can fake place only if both spouses consent fo it (there are
a small number of occurrences where the case of a male victim of getrefusal can be resolved). In oo
many instances this set of legal and halachic circumstances brings about very negative results. The
spouse being sued for divorce can lay down condifions fo gain his or her acquiescence that extend
far beyond his or her legal rights, which may even amount fo outright extortion or even a flat refusal
fo give or accept the get. It is important fo note that this is not a problem limited to the religious

ublic. Every Jewish citizen in the State of Israel who wishes to divorce, without any regard 1o his or
Eer religious beliefs (even if married in a civil ceremony abroad), may possibly find him or herself in a
marriage without a way out.
To date in Israel there are men and women of goodwill who are searching for a way to protect
themselves and their family members from this religious sociefal problem, as well as those who have
faken the initiative to profect the general populace utilizing a halachic tool = a prenuptial agreement
for the prevention of getrefusal. The agreement which is in widespread use — the Heskem I'Kavod
Hadadi (in English: The Agreement for Mutual Respect] — has been in use for over a decade. One
young woman bore witness fo its efficacy, by stating simply: "This agreement saved me!". Within a
month of the wedding, after discovering that her new husband was not the man he had pretended
o be, she had demanded a get. He refused fo divorce her, thinking that he could lay his debts of
hundreds of thousands of Shekels on his new indaws. However, after the young woman's lawyer
explained fo the young man that if he did not give his wife a gef within six months he would incur
a monthly obligation of $1500 as spousal support, he came to the Rabbinical Court from within
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the framework of an agreement fo divorce. Indeed, the get was arranged forthwith. If it were not for the Agreement for Mutual
Respect, the young woman would have remained an agunah indefinitely.

Thus far, there has not been any Orthodox Rabbinic organization in the State of Israel which has issued a call fo all marrying
couples fo sign a prenuptial agreement for the prevention of getrefusal. Following a request from representatives of the
Infernational Coalition of Agunah rights (ICAR) and the Council of Young Israel Rabbis in Israel, the rabbis and women spiritual
leaders, members of 'Beit Hillel - Tolerant Spiritual Leadership” immediately responded fo the need of the hour — delving into
the intricacies of the topic of prenuptial agreements from a rabbinic standpoint. In an internal conference, the leading experts in
the field shared their know|ecf e with the participants. The list of speakers included Rabbinical Court Judges, rabbis, attomeys,
heads of Hesder Yeshivas ong the authors of the Heskem 'Kavod Hadadi.

Serious study, accompanied by sensitivity fo sociefal needs, have already brought forth practical solutions to the problem of get
refusal in Israel, emanating from individual rabbis and women who serve as Rabbinical Court advocates. Furthermore, American
Orthodox rabbinic organizations have established policies that all couples marrying under their auspices are required fo sign

a prenuptial agreement for the prevention of getrefusal. It is left o us to hope and see to it that the rabbis of Israel as well, will
unite and join the move fo prevent the painful phenomenon of getrefusal.

Gemara Learning for Women

By Rabbanit attorney Michal Tikochinsky, head of the Beit
Morasha Beit Midrash for Women, board member of Beit Hillel,
and member of its Beit Midrash Hilchati.

Women's Talmud study has long become a part of our lives, a “nonissue.” What began two
decades ago in only small, select circles has become a widespread phenomenon in only half o
generation. This development is mulfifaceted. There has been a boom in numbers — the quantity of
women who are exposed today fo basic Talmud skills is very large; and we no longer speak in terms
of a bizarre phenomenon of small groups of hypermotivated women or beginners. Concurrently,
women have also become proficient on an in-depth level, in a wide range of Torah disciplines. At
the same time, the topic of VWomen's Talmud study has moved from a side-issue fo center stage. Ever
rowing sections of Modern Orthodoxy have internalized that the Torah belongs also to women.

Tae suspicions expressed early in the process by Torah leaders have been pushed to a comer over the
years. Concems of “turning Torah info nonsense,” or that women would not be able to devote their primary hours fo learning, dooming
their efforts fo ultimate frustration, have faded away. This is all to the credit of the many women who dedicated themselves to Torah, and
devoted their fime, energy and ability to develop in their Torah-scholastic skills, out of great love for the word of God, our rich tradifion,
and an unquenchable thirst. As a resul, the phenomenon of women who “speak Gemara" is becoming more and more widespread in
the Jewish world.

In parallel fo the growth of women leaming, in terms of extent, numbers and acceptance of the process, the fruit of this labor has already
been harvested. One difference is occurring in the Jewish home and how it is run. In many homes in Israel, the role of Torah leadership
is assumed in parinership by the parents. Fundamental choices regarding Halachic and educational policy are made upon informed
decisions, Gncros a result of joint learning and sfudy. Children are roiseg in houses where the mother is an Halachic authority; not only
the father. This creates an environment where the world of Torah surrounds the house and is infegral in its development. An added value
5 ﬂ;ot the Beit Midrash atmosphere, where every voice and opinion is heard, permeates the home and provides tools for dealing with

aily issues.

An Zdoliﬁonol change is the infegration of women into Jewish education in all subjects, especially as Gemara teachers. Women act

as Gemara teachers in elementary schools, high schools and in women's seminaries. While in the past men taught women, today

it is possible fo bestow upon women meoning%l positions teaching other women and girls Gemara. There is no doubt that this is a
significant and appropriate transformation. There is no substitute for the positive impact of a female role model who represents both Torah
and Yir'at Shamayim, for young girls at the stage that they are developing their personalities

Another product of employing iis path is the emergence of women talmidot hachamim (Torah Scholars). The rule we find in Kohelet
Rabba 7:28 regarding Torah scholarship for men is equally true for women: a thousand enter the study of the Bible; a hundred proceed
fo the study of Mishna; fen proceed fo the study of Talmud; one proceeds to become a Halachic adjudicator. Not all the women who
have become familiar with the language of the Sages have reached the level of extensive knowledge and leamed Halachic discourse.
However, there are already a select few women who definitely fit this criterion. These women have become rabbaniot in every manner
of speaking. They are capable of answering answer Halachic questions from “Orah Hayim”, “Yoreh De'ah”, "Even Ha'ezer" and even
"Hoshen Mishpat”, and are regarded as leaders amongst their students.

Notwithstanding all this, there was the feeling that at this stage women had reached the “glass ceiling”. Even after it was clear that
there are women who are capable of confributing high level Torah written materials, participating in Halachic discourse, and write
Torah novella, this did not necessarily bring a change in the public’s atiitude toward them. For a while, there was no fruitful rabbinical
discussion or inferchange which included Torah-educated women. While in every other field of siudy, it is clear that women function

as equals, in the Torah world this did not naturally occur. This was due either to the fact that the environments in which Torah learning
fakes place are separate for men and women; or because the world of Halacha is fundamentally conservative and suspiciousness
accompanies religious attitude towards changes in reality. Shared paths started in a few insfitutions, mainly in midrashot (seminars| and
batei midrash where male and female teachers work together as colleagues, rabbis and rabbaniyot; and discreet discussions were held.
Women also began to publish scholarly arficles on Talmud and Halacha in various journals, and the exposure fo their Torah aroused
curiosity, and somefimes crificism.

Last year a new Rabbinical Organization was formed, Beit Hillel. This body of Rabbis incorporated in their constitution the inclusion of
women rabbaniyot. The basis of this decision was the belief that women are worthy of this, and that the inclusion of women expresses
their status. In the Beit Midrash Hilchati of Beit Hillel, rabbis and rabbaniyot sit together on equal terms and discuss questions of current
concemn, and the challenges of the generation. The Beit Midrash has thus far dealt indepth with a couple of relevant issues. These
discussions require the ability to deal with Halachic sources at a level beyond the basic processing of the material. They require taking
responsibility on the public level. They require broad perception, an ability o “read the map,” and understand the subile processes
faking place in society, in the context of Halachic questions. It would seem that this cooperation consfitutes the next and decisive level

in women's Gemara learning: women participating as equals in the discourse to set Halachic policy in the public sector. In the final
analysis, this progress is nof just a graph which describes the empowerment of women in our generation; it would seem that experience
has shown that the Torah is indeed enriched and magnified through this partnership.
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The Beit Hillel Beit Midrash for Halacha

Rav Zev Weitman, Rav of “Tnuva”, Head of the

Beit Hillel Beit Midrash for Halacha

The members of Beit Hillel's Beit Midrash are scholarly men and women who
play central rabbinic and educational roles in Israel's religious zionist community.
They are deeply involved in both Halacha and Jewish thought. The Beit Midrash
addresses topics of major concemn to the religious community in Israel, giving
riority fo issues that are critical for Jewish unity. The subjects include relations
Eetween religious and non-religious Jews, Jewish religious atiitudes fowards the
State of Israel and towards western culture, and the status of women and how
fo maximize their participation in Torah study, mitzvah observance, and Jewish
communal and public |I£.
The Beit Midrash members discuss Beit Hillel's positions on these topics from a
Torch based, halachic perspective. Our purpose is fo ensure that these positions are thoroughly anchored within
the halachic framework, so that Beit Hillel will continue fo represent the mainstream of Orthodox Judaism, without
veering from that path under the influence of possibly popular, non-Orthodox perspectives.
The first step in formulating a position of Beit Hillel consists of convening meefings of the Beit Midrash for joint
discussions. These discussions continue later by email. In this way, the form and the content of the final statement
are composed responsibly and precisely before being released to the public. The Beit Midrash members analyze
and discuss the relevant sources and examine their applicability o foday's society, basing their conclusions on this
analysis and examination. In cases of disagreement or uncertainty, members of the Beit Midrash consult with widely
2 cliea . A8, S0 BVDE re;tcognizled holochichouthoriﬁes, in order fo ensure that the ultimate decisions will be accepiable fo a broad range
. - 3 of the religious Jewish community.
- . = Ore of thge refreshing innovoﬁor?; of the Beit Midrash is the parinership of women, Talmudic and halachic scholars,
educators and spiritual leaders in their own right. As equal members of the Beit Midrash, they contribute greatly to
the discussions and fo the halachic conclusions.
The compiling of source materidls, the management of the Beit Midrash and ifs members — each of whom is busy in
his or her own field, and the final formulation of the halachic decision, are the work of Rav Yoni Rosensweig, who
devotes much time and effort o ensure that the final statement is ready for publication.
We pray that Ged grant that we make no mistaken halachic decisions, that our colleagues accept what we write
with iloy and good will, that we reduce stife and hostility, and that we increase peace and friendship among our
people.

The Rulings of the Beit Midrash for Halacha

Beit Hillel's Beit Midrash was formed in order to provide halachic responses to some of the central practical
questions that religious Jews ask in the modem world. The first two halachic rulings of the Beit Midrash
appear on the following pages. Each halachic ruling is introduced by a description of the social and spiritual
background relevant fo the issue. Then the halachic guidelines that constitute the ruling are presented.
References to halachic sources are appended to the original Hebrew versions of the rulings.

The first question concerns the permissiblity of eating in the home of a person who does not know or observe
fully the laws of kashrut. This issue can be a stumbling block on the path fo Jewish unity, and can divide
families as more and more Jews return fo observance of the Jewish food laws.

The second question concerns forming halachically proper relations between men and women in the
workplace and in other social frameworks. Since the contemporary world is one in which the sexes work
and function together socially, there is a great need for halachic guidelines for meeting the challenges that this
reality presents o personal and family Jewish values.

The following are the members of the Beit Midrash. They worked to compose these halachic rulings,

which were subsequently rafified by the entire Beit Hillel forum. The decisions were formulated by the Beit
Midrash coordinator, following long, indepth discussions. The Beit Midrash members support the halachic
conclusions presented below.
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Head of the Halachic Beit Midrash: Rabbi Zeev Weitman.

Coordinator of the Halachic Beit Midrash: Rabbi Yoni Rosensweig.

Members of the Beit Midrash:

Rav David Bigman - Rosh Yeshiva of Yeshivat Maale Gilboa.

Rav Yaron Ben-David - Rav of Kibbuiz Be'erot Yitzchak.

Rav David Ben-Zazon - Rav of the pre-army Mechina in Alumim.

Rav Avi Gisser - Rav of Ofra.

Rav Dr. Danny Wolf - Yeshiva Har Ezion, Alon Shevut.

Rav Dr. Avi Walfish - Michlelet Herzog, and Michlala Yerushalayim.

Rabbanit Merav (Tubul) Kahana - VWWomen's Midrasha, Bar llan University.
Rabbanit Michal Tikochinsky - Head of The Women's Midrasha in Beit Morasha.
Rav Meir Nehorai - Rav of Moshav Masuot Yitzchak and Chairman of Beit Hillel.
Rav Ronen Neuwirth - Community Rav in Raanana and Executive Director of Beit Hillel.
Rav Dr. Dror Fixler - Community Rav in Ganei Tikva.

Rav Amit Kula - Rav of Kibbutz Alumim.

Rav Tzvi Koren - Community Rav in Raanana.

Rav Dr, Yitzchak Avi Roness - Community Rav in Ramat Beit Shemesh.

Rav Moshe Speter - Rav of Kibbutz Tirat Tzvi.

Rav Ori Samet - Rav of Kibbutz Migdal Oz.

Rav Shmuel Slotki = Community Rav in Ramot Neighborhood, Jerusalem.
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A guest who visits a person who does not observe Kashrut
Question:

ow do%s one gvoid eating forbidden food when one visits a person who does not
opbserve Kashrute

Answer:

The laws of Kashrut have always been one of the central pillars of the Jewish Halachic world. These laws injected thought and holiness
into the eating experience. Moreover, since cultural gatherings are often conducted around the dinner table, these laws created a barrier
and shield between the Jewish community and the gentile environment. Over the years, different laws and customs developed in the
various Diasporas and communities. VWe have been blessed in our generation fo have winessed the Return to Zion and the rebuilding
of the State of Israel; and to live in a country in which the vast majority of foods and drinks which can be found in most food chains and
many shops, are kosher, thank Gd. NeverTKe|ess, a great proportion of Israeli society is not observant, and therefore a barrier is often
formed between friends, neighbors, different ethnic groups, and sometimes even within families.

We consider the bonding oFglsroeli sociely fo be of (f?we utmost importance, as a central foundation of the strength of the State of Israel.
Social bonding finds expression, among other things, in the development of social fies between the observant and non-observant,
amongst neighbors, and work colleagues. Ties of ?riendship are based, among other things, upon hospitality and shared meals, which
rigger relationships and friendship.

Since we are obligated to take care fo observe the laws of kashrut, it would seem that it is not permissible to eat by a person who does
not observe kashrut. However, we believe that the very same Torah that commands us fo observe kashrut, also commands us to sancfify
God's name by the way we behave with our neighbors and friends, thereby committing us fo guard the unity of the Jewish people, to
make the Torah and commandments cherished by those who are estranged fo them, and fo esfablish close and sincere friendships with
our neighbors and friends, to love and respect them. Consequently, we are compelled to search out ways, according fo the Torah and its
laws, 1o implement all these obligations, without one compromising the other.

We must seriously consider where we must be sfrict in the laws oF?@shruT, and where we must be strict in loving our neighbor, and in
bringing the esfranged closer fo Torah. The simplest and most preferable solufion would be that people who are careful o have a kosher
kitchen should invite those who do nof fake such care; however this solution is not always possible, and does not allow reciprocity. Even
though there are various groups among the fraditional and secular: some observing basic kashrut, and others who neither oEserve nor
know what kashrut is all about, we have decided to focus on the cases in which the host does not observe kashrut at all. The main and
most important condition in this case is that the food should not be prepared nor cooked in the host's house, but it should be purchased
at a place which is under organized rabbinic supervision. Even in this case, there are number of problems which require discussion.

= s it permissible fo heat up t%we food in the house of a host that does not observe kashrute

= |n what types of utensils may the food be served?

170 what extent must one check the level of kashrut of the place from which the food was purchased, especially when the standard the
guest is accustomed o is different from that of the place from which the host buys the food?

m s it permissible to eat uncooked food at the host's house, such as fruit and vegetables, and what is the law concerning coffee and
other Eot beveragese

Even though Halacha maintains that a person who does not observe a particular mitzvah is not considered trustworthy regarding matters
ertaining to that mitzvah, in today’s reality, there are many who despite not observing kashrut, genuinely respect those w?wo do observe
Eoshruf and follow tradifion, take special care nof fo cause their observant friends to fransgress, and are very careful nof fo lie or mislead
them. In these cases, when we know that we are dealing with someone honest and upright, one may rely on their word. Even more so,
may one rely on the host's word when we are dealing with a close neighbor or work col?eogue, who we know respects us, and has no
interest o hurt us, Heaven forbid, in issues which are dear fo us. In these cases, therefore, we may rely on the host's word that the food
has been purchased af a kosher place; however, since it is not clear that everybody knows what a kosher place is, and how fo make
sure that a place is in fact kosher, one must ask one's host where the food was bought; and if we know that the place is under kosher
supervision, we may frust him.
HaRav Eliezer Melamed Shlita, Rosh Yeshiva of "Har Beracha”, and the author of the series of books “Pninei Halacha”, pointed out to
us that there are those who prefer fo be stricter with the laws of kashrut; and even when this may cause a cerain amount of distancing
between Jews, according to this view, one should not be lenient. Indeed, even this view concedes that there is a need fo find avenues
fo express the brothership amongst Jews. According to him, often, ironically, in particular when we are referring to frequent visits, such
as between brothers, it is prudent o be stricter, similar to how one is always accustomed at one’s home; otherwise, the lenient practices
implemented af the brothers” homes may cause an erosion in the religious meticulousness of one’s spouse or children; as somefimes
there are arguments and tensions around these fopics, and when one is lenient af one’s brothers’ houses, the argument may penetrate
afterwards into one's own family, and cause educational difficulties with the children. Naturally, even so, they o?so agree that one needs
to make an effort o find areas in which the family affinity can be fully realized.
As already mentioned, we have preferred to be strict with our concerns for unity, friendship, and the proliferation of love within Isragli
society, and we therefore submit the following practices. These guidelines are suitable for the situation in Israel today, where the maijority
of the population is Jewish, and most of the food is kosher. The situation in the Diaspora is beyond the scope of this responsum; one
needs fo discuss these issues with a Halachic authority, who is an expert on the local kashrut situation.
® Heating food: One should heat up food in aluminium baking dishes, well covered with silver foil, in an oven; or in a sedled,
disposable, plastic utensil in a microwave oven. If this is not feasible, one may be lenient and heat the food in an oven or microwave
using glass utensils, once one has clarified that these utensils have not been used for 24 hours (not “b'nai yomam"}, on the condition that
they are covered. One may not use metal utensils, even if they have not been used for the last 24 hours.
"Post factum”, if the food was already mistakenly heated in a nonkosher oven, microwave or toasteroven: if the heating was done
using a disposable utensil or in a glass utensil that has not been used for 24 hours, even without a cover, one may eat the food, on the
condition that it is clear that these appliances were clean, and had no lefiovers or fat in them.
m Serving dishes: It is preferable that the food is served in disposable dishes. One may be lenient and use metal cutlery to eat food
which is not hot (less than 45 degrees). If there are no disposable plates, one may be lenient and use regular plates, as long as the food
is not hot (less than 45 degrees). Similarly, one may be lenient with these plates, even if they have not been immersed in a mikve.
= Worms and insects: VWhen we are considering food which has been brought from a place that is known to be kosher, one need not
investigate how the vegetables were cleaned, or how the legumes were sorted, or what is the source of the leafy vegetables, or how
they were checked and cleaned before being used. One may eat baked food, or salads or soup or cooked food that confain such
vegetables or legumes, under the assumption that even if it is unclear that the vegetables have been checked fo a sufficient degree, it is
clear that anybody takes care to wash such vegetables, and not use a contaminated vegetable, and "postactum”, once the vegetables
have already been used, one may rely on “bitul”, that the worm or insect can be considered non-existent due to ifs insignificant size
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relative to the vegetable. It is always important and advisable [even when one eats food which was
prepared at a place which is meticulous and very sirict in its kashrut standard) to inspect food, while eating,
fo make sure one is not eating worms.
= Fruits and vegetables: One may eat raw fruits and vegetables even at a home of one who does not
observe kashrut, if one knows that they were purchased at a place which is under rabbinic supervision.
IF one suspects that they were bought at a place without organized supervision, or that they were picked
from a private garden, or purchased from a vendor on the side of the road, one must take care to separate
terumot and ma'aserot fithes) from the food that one is served. It is preferable to explain the matter o the
host, and to ask his permission fo separate terumot and ma'aserot, and do it in front of him. However, if
doing so would cause unpleasantness, one may do it without being noticed. It is also possible to perform
the separation using the abbreviated version, in which case it is O(j%/isobb to receive instruction and clear
guidelines from someone well versed on the topic.
Concerning fruits that may have come from a place which is not under supervision, regarding orla {fruits from
the first three years of a tree's life), one may rely on the “majority” of fruit, and not be concemed about the
prohibition of orla.
= Shmita (Sabbatical year): There are exira problems regarding vegetables which are purchased during the
Sabbatical year from a place without organized supervision, or that were picked from a private garden, or
were purchased from a vendor on the side of the road, or directly from farmers; so one should re?rain from
eating such vegetables during the Sabbatical year. On the other hand, one may be lenient with fruit during
the Sabbatical year, and eat them without separating terumot and ma'aserot.
= Wine: One may be lenient and drink wine that is poured by one who does not observe Shabbat, but one
should not be lenient when a gentile pours wine, un?ess the wine is boiled ("yayin mevushal’).
= Milk: One may be lenient with milk and milk products that have a regular kashrut standard, even if one is
ocliustomed fo using only mehadrin (meficulous), and one may even be lenient with “halav acum” (gentile
milk).
= “Halak” meat: For those who are accustomed to only eating "halak” meat (sfricter standard), it is very
advisable fo try to avoid eating meat with only a regular kashrut standard.
= Other homemade goods: One may not eat goods that were prepared in a home that does not observe
kashrut, unless one can clarify before eating that they were prepared in utensils that are free of kashrut
Eroblems see paragraph 1). One must moie sure that all the materials used during preparation were
osher; if necessary, that hala (portion of dough set aside) was separated according to law; that terumot and
ma'aserot were separated; and that the required procedures were performed regarding checking vegetables
and lentils for insects.
All of the above refers to the case that the host is a person who does not observe kashrut and basic
separation of meat and milk in his kitchen. VWhen we are dealing with someone who does observe
kashrut, one may eat food that was cooked in his kitchen, even iggthe level of kashrut in his house is not
according o the level of meticulousness and preciseness o which the guest is accustomed. In such cases,
it is recommended that one makes sure that the host is aware of the issues of the separation of terumot and
ma'aserof; the separation of hala; and other kashrut issues, of which people who observe basic kashrut are
often not sufficiently aware.
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Credibility of one who does not observe
the oral law
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Using a microwave and a foaster oven

DN2 1712w NPIRWA 071 DPR DR DD TWRD
719X NPIRW NN D010 DTRY Wiwnd W ,0Tp
W N2 NYD DNINAN WD YIRND DY 0°117VN
MRXN) YR NPIRW OXRW 129 WIwN? DIpn INY Ty
MNA DANNNRD YWana N2 190”10 NN 2.
12 °91R DIPN 7’0 NN DY HNIPR2 NNXYIN T YA
1R RINW 72 ,71N2 1OWIW 1N 92 DR QMW 1NN DINW
W DNON 11 DN ,NAWY DYV 1M1 1R 193 NYIRD IR
927202 DYIR OWIW NN TAD TWIN PwaN1 Pww
92177700 DINW 1PN ,Q7W1 1R PINIOTA 2127 99NN
WIWUNY DIpNn NP W2 DA TIW DPIRY GNW 1R
9V T9pnY 02N 129 NPT DNOW Y1PN1 DTMY
.0oMnN 107D

NPTNN YV N0 DIPN W71 ,59) WWN 8D PR W NN
M 129 .07°RN DR YIINT APNN IR NN 1R NIRNNW
WD DIPNA NMIPW IR OR 12 PARND

17RW M YRR NIRNNN TNIXNI NNN MWW DTR IRT NN
IR 1IN RINMI1PWINY TIWN IR RN, NNRDI NN MW
M212°N12 1R X1 DR 1127 9Y N0 1N - 1IRIDTRD
WD DIPNRD DIPNN DR 1720 NNRM ,DIXINN DR

172791 DTRN 7122 TIYW NPINW 920109 W2 122NdW N Y
LMD NN NIV DPRW TIRA 0’11 12 D2 DD Y21pN
19y 1107 177w 07101 12T SV TIwNWw 21 1T 121N
1PRW 11700 199NN 1R 12 R0ANW N DR 12 1PNV
1PRW MY PNRRND TWORW IR IRD QR DTN HY Tiwn
17X X1 72 TWI DIPNA NIPW IR DX NN 1NN I
PW9 MNNY ,2°wanY Twn

9V MDY TWOR PRW 122 1T NYAP 370D W Dipn 9N
72T YV MIRWI MWD 7171y2 2230 7P NPRW NIRNAN
V19N RINW 7920 W DIPNA MPIW IR W RINW 010N
1R RINW MPVANDT RN P07 1123W 77D INT INTNR DR
JTINY 2P Y0

Kashrut of the kitchen and food
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Relationships between men and women at the workplace

Introduction:

Since time immemorial, the relation between the genders has been a central fopic in human society. Judaism, as
opposed to other religions and doctrines, considers the connection between man and wife to be holy. As a result
OF ihis view, the purpose of the laws of modesty, and the distancing between the genders that developed over
the generations, reflected the undertaking of the sages to channel the human sexual urge toward building deep
marital fies, to guarantee the confinuance of the generations, and prevent harm to the infimate fies between man
and wife.

In recent generations, social structures have drasfically changed. If in the past the duties of women and men were
absolutely different, and most women were confined fo their home, as it says: “a princess' honor is infernal”, the
drastic changes in the status of women have created the current siate that women are found outside their home
no less than men, and are involved in all walks of human endeavor (social, economic, cultural, scientific and
educational]. The total equality of opportunity that today's society offers atiained many achievements. All types of
work are now open fo women as they are fo men; and Woman has become a pariner not only in the culfivation
of the home, but also in its economic sustenance. This creates unity of purpose and allows women to express
themselves in a wide range of areas that were previously beyond their realm.

Together with the advantages of the upheaval we have described, society has faced tesfing spiritual challenges.
Progress in the sphere of the sfatus of VWoman in society, has not necessarily brought with it parallel moral
progress with regard to family life. The constant infermingling of men and women in the public domain, together
with the lack of restraint in modem VWestern society, offen results in damage fo the insitufion of marriage, the
fumning of women info a sex object, sexual harassment, and more. The social sfructure we have porfrayed
challenges Jewish law, which has always succeeded to guide and set its limits upon the Jewish people of each
generation, fo present a new map before its followers, so that they can find the proper way fo navigate through
its labyrinth.

The workplace today is the primary meeting place of men and women on a permanent and longerm basis.
The workplace is not only the place where a worker implements his fasks, but it is also the arena where an entire
social culture develops among the workers, a phenomenon that is considered by current wisdom fo be a vital
ingredient of the success of an organization. Proper and normative human relations are a basic expectation of
general society. An observant Jew, who is infegrated in the outside world, and works in the open markef, finds
himself subject to a constant fension between the need to infegrate in society and the limits of Jewish law.

In the following responsum, we shall attempt to mark out a straight path that will guide working men and women
as fo how they should conduct themselves in a mixed workplace, in order fo be tofally faithful to Jewish law,
while refaining the ability to make Judaism attractive fo one’s colleagues, to blend info society, and o maintain
efficient, pleasant and constructive work relations between men and women. The details of Jewish law are
designed to help us attain a fine balance, fo create a path that will allow mutual respect, while preventing

and protecting a person from sliding toward problematic territory. Following the guidelines will assist fo prevent
situations in which there is a danger of slipping info infimate interactions between the genders, interactions which
are morally tainted and are forbidden by Jewish law.

Nevertheless, every rule has an excepion. The guidelines that are outlined in the responsum are the rule. A
worker, who feels that a certain situation is adversely affecting him, should seek counsel with a rav or rabbanit,
in order fo create harmony befween his situation and Jewish law. It goes without saying that it is vital that any
significant decision in this field, should be made in conjunction with one's spouse.

Practical Law

= Manner of Discourse: It is permissible and polite to ask after a work colleague’s weltbeing, whether it is a
man or a woman. A neutral conversation between a man and a woman is permissible, even if does not pertain
directly to work issues. Nevertheless, one should not engage in deep, personal conversations, which contain
an element of infimacy, such as a heartoheart. One must be very careful that friendships on the basis of shared
work, do not slide over the border, and reach intimate regions. Such a relationship, particularly for a married
Eerson, may lead fo viclating barriers of modesty and Jewish law. Each individual must be sensitive fo the
eelings of his own heart and sincere and honest with himself, so as to ensure that a relationship does not cross
info forbidden territory.
m Physical contfact: Jewish law forbids physical contact between the genders. In our times, when many barriers of
moJ;siy and infimacy have been broken open, it is necessary fo emphasize the importance Jewish law afiaches
fo preserving physical distance. Sensitivity to sexual harassment has developed in general society, and the
conventional assumption is that physical contact is likely o lead fo an infimate connection. Despite this, isolated
instances of shaking hands, as an act of courtesy, and not as part of a longterm, permanent relationship, is
permitied in situations, in which refraining from holding out one’s hand in refum to an outsiretched hand, s likely
fo be considered offensive.
m Social acfivities: There is no prohibition to share a meal in mixed company in the framework of one’s work.
Nevertheless, one must be careful to keep the discussion appropriate, and not allow it to become frivolous.
Sometimes, as part of their work, colleagues will go fo joint meals or other shared activities outside the usual
work premises, in order fo promote social integration amongst the team members, and to create a more efficient
working afmosphere. It is permissible fo participate in these outings, which are no more than innocent acfivities
with no questionable context, on condition that one takes care fo avoid frivolousness between the genders.
mLifts and travelling: It is permissible, and even desirable fo offer a lift to or from work, and there is no
rohibition, even if the colleague sits in the front seat. As has already been noted, one should stay within suitable
Eorders of discussion. During long work frips, involving @ man and woman travelling together, fo conventions,
efc., frips in which the line between work and private life becomes blurred, one must be exira careful fo stay
within decent boundaries of discourse, especially while spending time together when away from home.
= “Yihud” (the prohibition fo be fotally alone): During working hours, while there are other workers at the office,
it is permissible for a man and woman fo be alone in a room for work reasons, and it is also permissible fo close
the door, but not fo lock it; and it is correct fo tell other workers at the office that they should not hesitate fo enter
the room without knocking or requesfing permission. A man and a woman should not siay dlone in an office,
however, when there are no other workers at the office.
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The Spiritual Leaders of Beit Hillel

Rav Abe Weschler = Rav Adi Ben Shachar = Rav Adi Sultanik = Rav Dr. Adiel Cohen = Rav Aharon Leibovich = Rav Aharon Ribco = Rav Alex Israel
= Rav Dr. Amir Mashiach = Rav Amit Kula = Rav Amnon Bazak = Rabbanit Anat Novoselsky = Rav Ariel Konstantyn = Rabbanit Ariela Bigman =
Rav Asher Feuchtwanger = Rav Asher Altshul = Rav Asher Sabag = Rav Asi Blank = Rav Avi Kannai = Rav Avia Rozen = Rav Dr. Aviad Stollman
= Rav Aviad Sanders = Rav Aviad Tabori = Rav Dr. Aviad Yehiel Hollander = Rav Dr. Avraham Walfish « Rabbanit Ayelet Libson = Rav Benny de
la Fuente = Rav Binyamin Holtzman = Rav Binyamin Lehman = Rabbanit Carmit Feintuch = Rav Chaim Burgansky = Rabbanit Dr. Chana Friedman
= Rav Daniel Beller = Rav Daniel Roth = Rav Daniel Segal = Rav Daniel Wolf = Rav David Ben Zazon = Rav David Bigman = Rav David Brofsky
= Rav Dr. David Mescheloff = Rav David Zenou = Rav Dr. Dror Fixler » Rav Efraim Zik = Rav Eldad Zamir = Rav Elkana Sherlo = Rabbanit Ester
Fisher = Rabbanit Esti Rosenberg = Rav Hagay Gross = Rabbanit Hagit Zeliss s Rav Hanan Schlesibger = Rav Hanoch Haimovich = Rav lan Chaim
Peer » Rabbanit llana Fodiman Silverman = Rav Ilay Ofran = Rav Itamar Eldar = Rav ltiel Oron = Rav Jeffrey Woolf » Rabbanit Att. Jordanna
Cope-Joseph = Rav Joshua Amaru = Rav Dr. Kalman Neuman = Rav Lior Shilian = Rav Malachi Kofman = Rabbanit Mali Brofski = Rabbanit
Malka Bina = Rav Meir Nehorai = Rav Meir Rubinstein = Rabbanit Dr. Meirav (Tubul) Kahana = Rav Menachem Weinberg = Rabbanit Michal
Nagan = Rabbanit Att. Michal Tikochinsky = Rabbanit Michele Farber = Rav Mike Schultz = Rabbanit Miriam Reisler = Rav Morey Schwartz
= Rav Moshe Aberman = Rav Moshe Cahn = Rav Moshe Paluch = Rav Moshe Pintzuk = Rav Moshe Speter = Rabbanit Na'ama Sat = Rabbanit
Nechama Goldman Barash = Rav Netanel Friedler = Rabbanit Naomi Adler = Rav Ohad Teharlev = Rav Ori Samet = Rabbanit Oshra Koren =
Rabbanit Dr. Pnina Neuwirth = Rabbanit Rachel Keren = Rabbanit Dr. Rachel Levmore = Rabbanit Rachel Shprecher Frenkel = Rabbanit Rebecca
Linzer = Rav Reuven Kruger = Rav Dr. Ronen Lubitch = Rav Ronen Neuwirth = Rav Ronen Sela = Rav Roni Lesser = Rav Roni Nahchon = Rabbanit
Dr. Ruth Walfish = Rav Seth (Avi) Kadish = Rabbanit Shani Targin = Rav Sharon Shalom = Rabbanit Sharona Helikman = Rav Shaul Farber = Rav
Shlomo Brin = Rav Shlomo Brody = Rav Shlomo Dov Rozen = Rav Shlomo Hecht = Rav Shlomo Riskin = Rav Shmuel Feuchtwanger = Rav Shmuel
Klitzner = Rav Shmuel Reiner = Rav Shmuel Slotki = Rav Shmuel Weiss = Rabbanit Shoshana Boublil = Rabbanit Dr. Tehila Elitzur = Rabbanit Dr.
Tova Genzel = Rav Dr. Tzachi Hershkowitz = Rabbanit Tzipi Ramati = Rav Tzvi Koren = Rav Udi (Yehuda) Froman = Rabbanit Uria Mevorach
= Rav Warren Kaye = Rav Yaakov Luft = Rabbanit Yael Tzigler = Rabbanit Yofit Klimer « Rav Yair Kahn = Rav Yair Silverman = Rav Yair Spitz
= Rav Yair Yaniv = Rav Yehoshua Engelman = Rav Yehoshua Frankel = Rav Yehoshua Grunstein = Rav Yehuda Gilad = Rav Yehuda Rock = Rav
Yehuda Yesharim = Rav Yitzchak Blau = Rav Yitzhak Ajzner = Rav Dr. Yitzchak Avi Roness = Rav Yitzhak Ben David = Rav Yoel Bin Nun = Rav

Yoel Finkelman = Rav Yoni Berlin = Rav Yoni Rosensweig = Rav Yossef Slotnik = Rav Yossi Sofer = Rav Zeev Weitman = Rav Att. Tzuriel Boublil

D “ _
Beit Hillel-Attentive Spivitual L eadership

Contact us for Donations or Information: Beit Hillel - Attentive Spiritual Leadership (NPO # 58.0559441) = maiil: office@
beithillel.org.il = http://www.beithillel.org.il/english.asp = for donations: https://trum.ly/newdonateeng.asp2org=6
Ei Facebook: B.Hillel = ['J twitter.com/Beit_Hillel « 47 Akiva St. Ra’anana 43261 Israel

Rav Ronen Neuwirth, Executive Director » +972-52-771-0121 = ronennoy@gmail.com

Hila Zeligman, VP and Spokesperson = +972-50-4488242 = hilazel@gmail.com

To make a contribution to Beit Hillel, which is tax deductible in the United States, make your check payable to “PEF Israel Endowment
Funds, Inc.” and note that it is for “Beit Hillel, NPO# 58-0559441" in the memo portion of the check, or include a lefter of
recommendation fo accompany the check. Mail the check and recommendation to :PEF Israel Endowment Funds, Inc. 317 Madison Ave

Suite 607 New York, NY 10017 To donate to Beit Hillel



